Demonstration Lesson Analysis Rubric

THE LEVEL 4 performance provides clear, consistent, and convincing evidence that the teacher
is able to use explanation, demonstration, and discussion to facilitate students’ direct involvement
in the exploration and acquisition of important career and technical skills, as reflected in the following criteria.

· The teacher demonstrates a thorough knowledge of students.
· The teacher’s demonstration lesson illustrates important career and technical learning that is directly linked to appropriate and challenging learning goals.
· The teacher’s instructional strategies meaningfully engage students in the process of skill exploration and acquisition and support students’ critical thinking and problem-solving abilities.
· The teacher is proficient with the demonstrated skill.
· The teacher understands workplace standards, practices, and terminology; and that he or she understands workplace applications of the demonstrated skill.
· The teacher monitors student performance and provides constructive feedback to students that furthers student learning.
· The teacher establishes a physically and emotionally safe learning environment where all students are respected and valued and where appropriate workplace behavior and language are modeled and encouraged.
· The teacher is able to foster an equitable, accessible, and fair learning environment in which all students are encouraged to participate.
· The teacher is able to use appropriate technologies to enhance student learning.
· The teacher is able to describe, analyze, and evaluate classroom interactions that show insights into student learning.
· The teacher reflects on his or her current practice to inform and shape future practice.

THE LEVEL 3 performance provides clear evidence that the teacher is able to use explanation, demonstration, and discussion to facilitate students’ direct involvement in the exploration and acquisition of important career and technical skills. One part of the response may be more indicative of accomplished teaching than another but, taken as a whole, there is clear evidence of accomplished teaching practice.

· The teacher demonstrates a thorough knowledge of students.
· The teacher’s demonstration lesson illustrates important career and technical learning that is directly linked to appropriate and challenging learning goals.
· The teacher’s instructional strategies meaningfully engage students in the process of skill exploration and acquisition and support students’ critical thinking and problem-solving abilities.
· The teacher is proficient with the demonstrated skill.
· The teacher understands workplace standards, practices, and terminology; and clear evidence that he or she understands workplace applications of the demonstrated skill.
· The teacher monitors student performance and provides constructive feedback to students that furthers student learning. However, the feedback offered may not be as insightful as a Level 4 performance.
· The teacher establishes a physically and emotionally safe learning environment where all students are respected and valued and where appropriate workplace behavior and language are modeled and encouraged.
· The teacher is able to foster an equitable, accessible, and fair learning environment in which all students are encouraged to participate.
· The teacher is able to use appropriate technologies to enhance student learning.
· The teacher is able to describe, analyze, and evaluate classroom interactions that show knowledge of students and insights into their learning.
· The teacher reflects on his or her current practice to inform and shape future practice. However, the teacher may not exhibit the depth of reflection that is evident in the Level 4 performance.

THE LEVEL 2 performance provides limited evidence that the teacher is able to use explanation, demonstration, and discussion to facilitate students’ direct involvement in the exploration and acquisition of important career and technical skills.

· The teacher demonstrates knowledge of students.
· The teacher’s demonstration lesson illustrates important career and technical learning that is directly connected to appropriate and challenging learning goals.
· The teacher’s instructional strategies meaningfully engage students in the process of skill exploration and acquisition and support students’ critical thinking and problem-solving abilities. Students may not be actively involved in the demonstration lesson or they may be engaged in activities that do not challenge their thinking and reasoning skills.
· The teacher is proficient with the demonstrated skill.
· The teacher understands workplace standards and practices, and terminology; and limited evidence that he or she understands workplace applications of the demonstrated skill. The connections made to workplace applications may be weak or vague.
· The teacher monitors student performance and provides constructive feedback to students that furthers student learning. However, the feedback offered may be incomplete or inaccurate in some ways and only minimally furthers student learning.
· The teacher establishes a physically and emotionally safe learning environment where all students are respected and valued and where appropriate workplace behavior and language are modeled and encouraged.
· The teacher is able to foster an equitable, accessible, and fair learning environment in which all students are encouraged to participate.
· The teacher is able to accurately describe, analyze, and evaluate classroom interactions and offers limited evidence that the teacher has knowledge of students and insights into their learning.
· The teacher reflects on his or her current practice to inform and shape future practice.
· The teacher’s reflection on his or her practice may be unfocused or vague.

